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Week of January 17, 1972 


JOB CORPS TO START SICKLE CELL TESTING, 
EDUCATION PROGRAM 


WASHINGTON -- The Labor Department's Job Corps, with the aid of the 
Department of Health, Education, and Welfare, is mounting a major effort 
to provide diagnostic screening for the blodd condition called si¢kle cell. 

A program of blood testing, counseling, and education will be set up 
at all of the Job Corps' 65 residential training centers which enroll about 
30,000 black youths, Secretary of Labor J. D. Hodgson and HEW Secretary 
Elliot L. Richardson have announced. 

Sickle cell is an inherited blood problem which primarily affects black 
people and in some rare instances whites. About 2 million black Americans 
have sickle cell trait, a mild form. About 50,000--one of every 500 blacks-- 
is born with the much more serious sickle cell anemia, a Chronic crippling 
disease which shortens the lives of its victims. 

It is estimated that 3,000 to 3,500 youths entering the Job Corps next 
year would have the sickle cell trait, making it the most common preexisting 
medical condition in Job Corps. 

The new approach for coping with sickle cell will be integrated with 
the Job Corps' comprehensive medical care service provide all Corpsmen, 

It was developed by the Health*Services and Mental Health Administration 
(HSMHA) of HEW and the Job Corps. 

The program is responsive to the special emphasis on sickle cell in 
President Nixon's major health message this year in which he noted the 
historical neglect of this condition and said: "We cannot rewrite this record 
of neglect, but we can reverse it.” 

Job Corps Director J. L. Blake and Dr. Vernon E. Wilson, Administrator 
of the Health Services and Mental Health Administration, said the program 
will include: 

-- Testing of Job Corps entrants for sickle cell by a national 
medi¢al laboratory. 


(MORE ) 
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-- Education, through posters and brochures, to help enrollees and 


staff understand sickle cell. 


-- Counseling of enrollees with sickle cell about the condition and 


its implications for them and their children. 

Blake said the blood testing program would start in February. 

Dr. Wilson noted that most people with sickle cell trait are unaware 
that they have it and are therefore also unaware of the potential risk of 
having a child with the serious sickle cell anemia. 


Sickle cell is not contagious like measles or the flu. 
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STRENGTHS OF BLACK FAMILIES POINTED UP 
IN NEW URBAN LEAGUE STUDY 


WASHINGTON -=- The systematic examination of the strengths of black 


families should facilitate the development of national policies and pro- 


grams that both enhance and employ these gssets, according to a new study 


by the National Urban League. 

The study, The Strengths of Black Families, points out that "examining 
the strengths of black families can contribute at least as much toward under- 
standing and ameliorating some social problems as examining their weaknesses." 

The League study, reviewed in the current issue of the Labor Department's 
Manpower magazine, maintains that black families typically display: 

strong work orientation 

strong achievement orientation 
strong kinship bonds 
adaptability of rales 

strong religious orientation. 

"Blacks generally are just as anxious to work and get ahead as whites, 
and in some cases more so," according to Dr. Robert B. Hill, author of the 
study and associate director of the National Urban League's research depart- 
ment. 

A marked work orientation "is characteristic of most black families, 
for contrary to popular conception, black families place a strong emphasis 
on work and ambition," Hill says. He points out that, according to Census 
Bureau figures, 59 percent of the heads of poor black families had jobs in 


1969 compared with only 53 percent for whites in similar circumstances. 


(MORE) 
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The. study, intensively researched and buttressed by extensive use of 
Statistics, also cites the following points: 

-- 90 percent of the black workers and 91 percent of the white workers 
in a comparative study indicated that, if out of work, they would rather 
take a job as a car washer than go on welfare even if the amount of money 
from the two sources of income were the same. 

-- 60 percent of women heading black families work -- most of them full 
time. 

-- Almost 80 percent of the blacks in a job stability study had held 
their current jobs for at least 3 years, compared with 60 percent of the 
whites. 

-- The suicide rate for blacks is markedly lower than the rate for 
whites. 

-- Three-fourths of all blacks enrolled in college came from homes in 
which the family heads had no college education, indicating that the great 
majority of black college students do not come from so-called ‘middle-class' 


homes with college-educated parents. 
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ATLANTA YOUTH TRAINING COMBINES 
MECHANICS ‘WITH JA 


ATLANTA -- Nineteen-year-old James G. Hodges, a Neighborhood Youth Corps 
2 (NYC 2) enrollee at Ft. McPherson on the outskirts of Atlanta, feels opti- 
mistic about 1972. 

Hodges, a high school dropout who completed 11 grades at Atlanta's 
Douglas High School, says getting into the U. S. Department of Labor's NYC 
2 program at Ft. McPherson, Third U. S. Army Headquarters, was "the best 
thing that ever happened" to him. 

After leaving high school a little more than a year ago, the black youth 
worked for two months at laying concrete pipe before learning about NYC 2 
from friends who were familiar with the program. 

Now he is not only getting to do what he really enjoys -- working on 
cars -- but he is completing his education at the same time. His NYC 2 
assignment is to help with the repair and maintenance of Army automobiles 
in Ft. McPherson's automotive maintenance shop. 

During the morning, Hodges attends classes at the post education center, 
studying English and mathematics. In the afternoons, he works at the auto- 
motive maintenance shop. 

Evenings are almost as busy as daytime hours. Hodges plays an electric 
guitar and sings baritone with a nine-piece orchestra, "The Contents," 
around Atlanta. When he isn't working with the orchestra he enjoys tinkering 
with his own 1963 jalopy, which he has completely taken apart and reassembled. 
"I've got that old buggy running like a charm now," he says. 

Hodges, who lives with his mother, Mrs. Maud Hodges, in Atlanta, is a 
member of the Dixie Hills Baptist Church, where he helps with the singing. 
In fact, it was through hymns that he first became interested in music. 

Some 80 NYC 2 enrollees are currently participating in work-training 
at Ft. McPherson. NYC 2, initiated in 1970, differs from the original NYC 
program (NYC 1) in that it emphasizes education and training in a skill, 


(MORE) 
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while NYC 1 stresses work experience and general employability. 

Under the Ft. McPherson NYC 2 program, sponsored by Economic Opportunity 
Atlanta, Inc., students are classified by education and training, and in- 
struction is given them as needed to pass the General Educational Development 
examination for a high school equivalent certificate. 


During their working hours, a number of the youths are assigned as helpers 


in the trade and crafts shops on the post. Many of the girls are assigned 


as clerical assistants and helpers in the dental and medical laboratories. 
NYC 2 enrollees at Ft. McPherson are paid from U. S. Department of 
Labor funds for their work-training periods, which usually divide out into 
20 hours of training and 20 hours of work each week. Ft. McPherson supplies 
supervision, space, equipment and administrative coordination for the pro- 


gram. 
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MANPOWER PROGRAM ASSISTANCE TO MINORITIES 
GROWS 





WASHINGTON -- While overall participation in the Labor Department's manpower 
program rose by 35 percent the past two years, participation in those programs by 
minority group members increased by 39 percent, according to Assistant Secretary of 
Labor Malcolm R. Lovell, Jr. 

A progress report for fiscal year 1971 issued recently shows that manpower program 
participants rose from 998,000 in fiscal 1969 to 1,340,000 in fiscal 1971. 

Minority group participation was 668,700 in fiscal 1969 and rose to 927,700 for 
fiscal year 1971. 

"These statistics indicate the Administration's strong commitment to reach those 
Americans who need help to get into the economic mainstream," Lovell said. 

Of the total $1.7 billion spent for manpower in 1971, an estimated $958.2 million 
went for minority groups, i.e., blacks, Indians, Spanish-surnamed, Orientals, and 
others. 

The greatest proportionate gain among minorities was the participation of American 
Indians, rising from 24,000 served during FY 1969 to 50,000 in 1971. 

Spanish-surnamed enrollees increased from about 140,000 in 1969 to about 214,000, 
a 53 percent rise. 

Much progress was noted in the Job Corps where 80 percent of enrollees in 1971 
were minorities, compared to 70 percent in 1969. About 70 percent are black, 1.3 percent, 
Indian, and 10 percent Spanish-speaking, with the total percentage reduced to account 
for double counting. 

Lovell noted that the manpower program totals do not include the registered 
apprenticeship program for the skilled trades and crafts which the Manpower Administration 
promotes in private industry, with industry paying the total training costs. 

"The Labor Department has provided wide financial assistance to minority action 
groups and AFL-CIO labor councils, however, to prepare thousands of minority-group youths 
to take and pass apprenticeship examinations," Lovell pointed out. 

This has resulted in an increase of minority participation in apprenticeship 


(MORE) 
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programs from nearly eight percent in 1969 to nearly 10 percent by June 30, 1971 in 
federally registered programs. Of first-year registrants in apprenticeships in FY '70, 
more than 11 percent were minority group members. 

The Manpower Administration's policy begun last year of urging manpower program 
contractors and grantees to deposit some of the Federal funds they receive in minority- 
owned banks is also paying off, Lovell said. As of November 1, 1971, $16.1 million had 
been deposited, exceeding the $15-million goal for the fiscal year by $1.1 million. 
Additional commitments have been promised which should further increase these deposits. 

As a result of Administration policy, there also is an upward trend in the number 
of minority people staffing the 2,400 local offices of the Federal-State employment 
security system. The number of minority staff members in FY 1971 was nearly 12,000 
or 17 percent, compared to the 1969 total of nearly 9,000 or 14 percent. Overall, ES 
staff grew from 63,400 in 1969 to 71,800 in 1971. 

### 





Week of January 17, 1972 

BRICKLAYERS' TRAINING PROGRAM FOR MINORITIES 
AND DISADVANTAGED EXPANDED 

WASHINGTON -- The Bricklayers’ Union training contract has been expanded by the 
Labor Department to prepare an additional 105 unemployed or underemployed persons in 
six States for bricklayer apprenticeship, Manpower Administrator Paul J. Fasser, Jr., 
has announced, 

The expanded contract with the Bricklayers, Masons and Plasterers’ International 
Union of America has been funded for $125,000 by the Manpower Administration which 


administers the program. 


This brings total funding of the 18-month contract signed last May 17 to $668,758. 


Five of the six States covered in the expansion are in addition to the 28 States 


in the original contract. The new States and number of trainees are California, 20; 


Colorado, 15; Oregon, 15; Utah, 15 and Wisconsin, 15. An additional 25 training slots 
have been added to Massachusetts. 

The Bricklayers' Union will continue to subcontract with local unions, joint 
apprenticeship committees, and labor-management groups to provide training in the 33 
States and the District of Columbia. Half the trainees will be selected from the 
disadvantaged, and about half from minority groups. 

Training will cover 18 weeks: 6 weeks in the classroom and 12 weeks on the job. 

Of the $125,000 in new Federal funds, $75,695 will go for on-the-job training and 
$49,305 for allowances. 

Through November 1971, under its contract, the Bricklayers have started 140 in 
training, 35 of whom have completed and are now apprentices and 94 continue.in training. 
The Bricklayers’ on-the-job training program is authorized under the Manpower 
Development and Training Act. Such training is carried out by private industry, with 

Federal Government reimbursement for instructor fees and instructional materials. 


Trainees' wages are paid by the employer during the period of on-the-job training. 
### 
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GRUNEWALD NAMED TO POST FORMERLY HELD 
BY ARTHUR FLETCHER 





WASHINGTON -- Assistant Secretary of Labor Richard J. Grunewald has been reassigned 
as Assistant Secretary for Employment Standards by Labor Secretary J. D. Hodgson. 

Mr. Grunewald has been Assistant Secretary for Policy, Evaluation and Research since 
October, 

The Employment Standards post was formerly held by Arthur A. Fletcher, who re- 
signed last September after more than two years in the position to become an alternate 
U.S. delegate to the United Nations. 

In his new capacity, Mr. Grunewald will administer laws and regulations involving 
labor standards, the Federal minimum wage, equal pay, age discrimination in employment, 
wage garnishment, equal employment opportunity, job opportunities for women, workmen's 
compensation for Federal workers and longshoremen and harbor workers, and child labor. 

Grunewald, 51, was vice president for administration with the Winchester Group 
of the Olin Corporation in New Haven, Conn., for more than six years before joining the 
Labor Department. He previously held several major posts with the company. 

Secretary Hodgson also announced that Deputy Under Secretary Michael H. Moskow 
will assume Mr. Grunewald's duties as head of the Office of Policy, Evaluation and 


Research. 


### 
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THE EMPLOYMENT SITUATION: DECEMBER 1971 

WASHINGTON -- The employment situation was essentially unchanged in December, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 

The overall unemployment rate was 6.1 percent in December, not appreciably different 
from the 6.0 percent in November. Jobless rates for most major groups in the labor force 
showed little or no change over the month and remained in line with the patterns that 
have generally prevailed during 1971. 

The jobless rate for Negroes, which had dropped from 10.7 to 9.3 percent between 
October and November, rose over the month to 10.3 percent. The unemployment rate for 
white workers, on the other hand, moved down to 5.4 percent in December, after rising 
from 5.3 percent in October to 5.7 percent in November, 

Total employment was little changed in December. Since the summer, however, total 
employment has risen substantially. (This month's release also includes a special re- 
view of employment and unemployment developments in 1971.) 

The number of unemployed persons totaled 4.7 million in December, After allowance 
for usual seasonal patterns, unemployment was virtually unchanged over the month. 

Jobless rates for most major groups continued within the relatively narrow ranges 
that have been in evidence through most of the year. Unemployment rates for all adult 
men (4,4 percent), married men (3.3 percent), adult women (5.8 percent), and teenagers 
(17.5 percent) were all essentially the same in December as in November. Similarly, the 
jobless rates for both full-time workers (5.8 percent), and for part-time workers (8.4 
percent) were virtually unchanged over the month. For workers covered by State unemploy- 
ment insurance programs, the December unemployment rate of 4,1 percent also was little 
changed from November. 

The unemployment situation for workers in most major occupation and industry groups 
was little changed in December, However, the jobless rate for construction workers rose 
from 8.9 percent in November to 11.2 percent in December, after dropping in November. 

The average duration of unemployment, at 11.3 weeks in December (seasonally adjusted), 
edged down for the second consecutive month, There was an increase in the number of 


persons unemployed less than 5 weeks and a drop in the number unemployed 5 weeks or more. 
(MORE) 
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Very long-term joblessness (persons unemployed 27 weeks or longer) fell to 510,000 in 
December, its lowest level since April. 

The civilian labor force in December, at 85.3 million seasonally adjusted, was 
virtually the same as in November. Total employment, at 80.1 million, was also little 
changed over the month. Nonetheless, both civilian labor force and employment have 
risen substantially since the summer, with the bulk of the increases occurring among 
full-time workers, mostly adult females. 

The number of workers on part time for economic reasons (those who want full-time 
work but have been able to find only a part-time job or have had their workweek reduced 
because of economic factors affecting their jobs) dropped from 2.6 to 2.4 million in 
December, seasonally adjusted. The November level had been a 10-year high. 

The employment situation for Vietnam Era veterans 20 to 29 years old did not 
change materially in December, Almost 3.7 million were employed and 325,000 were un- 
employed. The unemployment rate for veterans was 8.1 percent this December, not signifi- 
cantly different from November. The number of unemployed veterans this December was 
about the same as in December 1970, while employment was 500,000 higher. Compared with 
@ year ago, the number of Vietnam veterans aged 20 to 29 years old in the population was 
up by nearly 600,000. 

For nonveterans in the same age group, employment and unemployment were also 
essentially unchanged over the month. Their unemployment rate, at 7.2 percent in December, 
has been consistently below that of veterans. 

Total nonagricultural payroll employment was up 120,000 in December to 71.1 
million, seasonally adjusted. The rise resulted almost entirely from the net return to 
payrolls of striking workers in mining and transportation. In other industries, job 
gains in trade, services, and government were offset by losses in manufacturing and 
contract construction. 

The average workweek for all rank-and-file workers on nonagricultureal payrolls 
rose in line with previous seasonal patterns between November and December. After 
seasonal adjustment, the average workweek was unchanged at 37.2 hours, its highest level 


since July 1970. 
(MORE) 
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The average hourly earnings of production and nonsupervisory workers on private 
nonagricultural payrolls were $3.50 in December, up 2 cents from November. Compared 
with a year ago, hourly earnings have risen 20 cents or 6.1 percent. 

Because of the increase in the actual workweek and the gain in hourly earnings, 
average weekly earnings rose by $1.44 in December to $130.55. Weekly earnings gains 
were posted in all major industries except construction. Compared with December 1970, 
average weekly earnings were up by $8.12 or 6.6 percent. During the latest 12-month 
period for which the Consumer Price Index is available -- November 1970 to November 1971 -- 
consumer prices rose by 3.5 percent. 

THE YEAR IN REVIEW 

The Nation's employment situation during 1971 was highlighted by a resumption 
of employment growth late in the year and a leveling off in unemployment. After peaking 
at a 9-year high at the close of 1970 (6.2 percent), the unemployment rate hovered 
around 6 percent of the labor force throughout 1971. 

The civilian labor force continued to expand in 1971, although the rate of growth 
was slower than in recent years. This slowdown was confined largely to the first half 
of the year, as the labor force rose substantially over the last 2 quarters. The fourth 
quarter pickup was the biggest posted since the first quarter of 1969. On an annual 
basis, the civlian labor force gain amounted to 1.4 million, compared with a 2-million 
rise in each of the 2 previous years. The reduction in the Armed Forces contributed 
substantially to the increases in the civilian labor force in 1970 and 1971. 

Total employment rose substantially in the second half of 1971, after showing 
little growth through most of 1970 and the first half of 1971. Employment hit the 80- 
million milestone in the last quarter, 780,000 above the third quarter level and 1.1 
million above the pre-slowdown peak attained in the first quarter of 1970. 

Because of the lack of growth in the early part of the year, total employment for 
1971 as a whole posted a modest gain of 490,000 compared with increases of 730,000 in 
1970 and nearly 2 million in 1969. The 1971 gain was concentrated among 20-24 year-olds, 
mostly young men returning to civilian life after leaving the Armed Forces. 

(MORE ) 
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Employment of men 25 years and over declined, while small gains were posted for women 


25 and over for teenagers. 


Despite the renewed expansion of employment in the second half of 1971, unemp? >y- 





ment fluctuated around 5 millian the entire year. However, the steady increases in 
unemployment that had characterized all of 1970 did not continue in 1971, and the overall 


jobless rate was either 5.9 or 6.0 percent of the labor force from the fourth quarter of 





1970 through the 





fourth quarter of 1971. On an annual basis, unemployment averaged 5.0 






million in 1971, up 900,000 from 1970. 









The jobless rate averaged 5.9 percent in 1971, up 





from 4.9 percent in 1970 and 3.5 percent in 1969. 





There were few significant unemployment trends among the major groups in the labor 





force during the course of the year, as jobless rates for all adult men, married men, 


adult women, and teenagers remained essentially unchanged. On an annual basis, 1971 








jobless rates for all of these groups were up substantially from 1970. 
The jobless rate for Negro workers continued to drift upward in the first half of 
1971, reaching 10 percent in the second quarter and remaining at that level through the 


remainder of the year. In contrast, the rate for white workers stayed at 54 percent 






from the fourth quarter of 1970 on. 





The overall Negro-white jobless rate ratio, which 















had fallen to its lowest point in nearly two decades in late 1970 and early 1971 (at 





17.1 to 1), was 1.8 to 1 in the last 3 quarters of 1971. On an annual basis, the Negro 
jobless rate rose from 8.2 to 9.9 percent, while the white rate moved from 4.5 to 5.4 


percent. The ratio of Negro-to-white jobless rates, at 1.8 to 1 in 1971, was unchanged 





from 1970; it was 2.1 to 1 in 1969. 


Among blue- and white-collar workers, jobless rates were little changed during 





the year, but both were up significantly from their 1970 averages. The rise in the 
annual average jobless rate for white-collar workers (from 2.8 to 3.5 percent) was 


proportionately greater than that for blue-collar workers (from 6.2 to 7.4 percent), 






with the increase concentrated among professional and technical workers. The 1971 





jobless rate for professional workers, at 2.9 percent, was the highest since occupational 
unemployment statistics were first collected in 1948. 


(MORE) 
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Although the level and rate of overall unemployment were on a virtual plateau 


during 1971, the average period of time workers remained unemployed continued to 


lengthen during the year. The average (mean) duration of joblessness rose markedly 


during the 1969-71 period, from a low of 7.8 weeks in late 1969 to 11.7 weeks in the 
last 3 quarters of 1971. Duration of unemployment averaged 11.4 weeks for 1971 as 
a whole, about 2} weeks longer than the mean duration in 1970. 

The number of long-term unemployed -- those who were jobless for 15 weeks or 
more == averaged 1.2 million in 1971, 520,000 above the 1970 level and the highest 
annual level since 1961. As a result, long-term unemployment represented 23 percent 
of total unemployment in 1971, up from 16 percent in the previous year. 

During 1971, some 900,000 men of all ages were discharged from the Armed Forces, 
and at yearend the number of Vietnam Era veterans in the civilian population totaled 
5.6 million, Approximately 80 percent of these men were in their twenties, and their 
relative youth and lack of recent labor force experience made jobfinding a difficult 
task. 

An average of 3.7 million veterans 20 to 29 years old were in the labor force in 
1971, 500,000 more than a year earlier. Employment averaged 3.3 million and unemploy- 
ment 325,000, Although the number of employed veterans was 400,000 greater than in 
1970, the increase was not enough to offset the gain in their labor force, and both the 
level and rate of unemployment rose over the year. 

The unemployment rate for veterans in ages 20-29 averaged 8.8 percent in 1971, 
compared with 6.9 percent in 1970. Among the veterans in ages 20-24, the rate averaged 
12.2 percent and in ages 25-29, 5.7 percent -- both up by about one-third over the year. 
By the fourth quarter of 1971, however, the veterans’ unemployment rate began to show 
improvement; their rate at yearend was the same as in fourth quarter 1970, in contrast 
to substantially higher rates in earlier quarters of 1971 compared with those in 1970. 

Total nonagricultural payroll employment was essentially unchanged between 1970 
and 1971, as moderate growth in the services sector during most of the year offset 
continued job cutbacks in the goods-producing sector. The 1971 growth in the service- 


producing sector continued to be led by State and local government and the service industry. 
(MORE) 
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The average workweek for all production and nonsupervisory workers on private 


nonfarm payrolls was little changed during 1971, apart from minor monthly fluctuations. 


On an annual average basis, it edged down by 0.1 hour from the 1970 average of 37.1 


hours. 


## # 
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WORK STOPPAGES 1971 


WASHINGTON -= All measures of strike activity in 1971 were below the levels for 
1970, according to preliminary figures released by the U.S. Department of Labor's 
Bureau of Labor Statistics. Manedays of idleness attributable to labor disputes account- 
ed for 2.5 working days per 1,000 in 1971, compared with 3.7 in 1970, which was the 
peak year of an upward trend that began in 1964. The decline from 1970 to 1971 occurred 
despite a full calendar of collective bargaining. 

An estimated 4,900 work stoppages that involved 3.2 million workers and which 
resulted in 45,0 million man-days idle began in 1971. In 1970 there were 5,716 strikes, 
with 3.3 million workers and 66,4 million man-days of idleness. The number of strikes 
beginning in 1971 was the lowest level since 1967. 

The decline in strike activity in 1971 appears to reflect in part efforts during 
the wage-price-rent freeze to avert possible work stoppages and to terminate existing 
ones. About half of the year-to-year decline in the number of strikes is accounted 
for by the low level of strike activity during the freeze. In addition, the continuing 
high level of unemployment may have also been a factor discouraging work stoppages. 

Major work stoppages, those involving 10,000 workers or more, were lower in 1971 
than in any year since 1965. The twenty-three such stoppages beginning in 1971 accounted 
for three-fifths of all workers and one-half of all man-days idle. 


A distribution by industry revealed that three-fourths of all major stoppages 


beginning in 1971 were in four industries: Construction (6 strikes), transportation (5), 


communications (4), and mining (3). Other large stoppages affected workers in the can, 
meatpacking, and farm machinery and equipment industries, and in Government. Except for 


the New York telephone strike, all major stoppages beginning in 1971 ended in that year. 


# ## 
(Editor's Note: Man-days lost include the General Motors strike which began in 


September 1970 and continued through January 1971. For statistical purposes, the strike 


and number of workers involved are not counted for 1971. ) 





